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Speak up. Speak out.  

Speak often. Speak loud! 

 

 Take responsibility for upholding your rights as spelled out in 

our Agreement 

 Bring contract violations or attempted ñunion bustingò to the 

Chapter leadershipôs attention 

 Challengeðor at least require proofðof nonsensical 

administrative assertions such as: 

¶ the union wonôt allow such things as increased overload 

pay or merit raises 

¶ the union wonôt let the administration pay new faculty a 

salary higher than the minimum established by our 

Agreement 

¶ the union determines individual faculty membersô work-

load 

 Report 

¶ administrators who refuse to allow for shared governance 

¶ administrators imposing their will and their 

interpretations on your Agreement 

 Insist on regular updates from your representative 

¶ If your unit doesnôt have adequate representation, help 

spread the word 

 Get involved in contract negotiations by assisting action 

committees 

 
 

 

 

 

 

 

 

 

Show Your Solidarity! 
 

Your Unionôs Level of Power 

Depends on You 


